EBAM - FSR

2025 SERVICES
FOR ENTERPRISES AND WORKERS

IN THE HANDICRAFT SECTOR IN THE MARCHE REGION
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Natural Additional Technological innovation Business Workplace
calamities employment and environmental safety training safety training
40% up to £ 10,000 From £ 300 to £ 500 40% in capital account and up 70% up to a maximum of 50% to a maximum of £70
for the resumption depending on the contract to £15,000, reduction on £500 in 24 months for a safety officer and 2

of work of employment interest rate on leasing workers

FOR EMPLOYEES, OWNERS, PARTNERS AND FAMILY/DOMESTIC WORKERS
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Bonus for birth Children's Support for The removal of Severe disabling
or adoption sports activities university expenses  architectural barriers  pathologies/illness
£500 per births or 50% reimbursement of £200 for students enrolled in
adoption to families with  expenses incurred on children’s  the university with ISEE under 40% up to a maximum of £500 a year for 3 years
ISEE under £26,000 sports activities to a max. of £26,000 £2.000
£120 to families with ISEE
under £26,000
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Bonus for Bonus for Kindergarten/nursury Contribution Study
school expenses pc or tablet attendance for healthcare allowances
£ 120 for middle/junior high £200 to buy a computer or £500 to families with 30% up to £700 for From £400 for high
school and £200 for tablet for families with ISEE under £26,000 expenses higher than £700 school diploma to
secondary/high school, for ISEE under £26,000 £1.200 for bachelor's
families with ISEE under £26,000 and master’s degree

FOR EMPLOYEES
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Allowance for Long-term Sickness supplement Personal Public transport Bonus for Contribution for
parental leave iliness for sickness exceeding  development contribution electricity bills unpaid sickness leave
Up to £500 per £250 a month for a 180 days training courses Contribution of 50% for public  £120 for families Contribution of 50%

month maximum of 6 months, Up to £350 per month Up to £300 for transport subscription/pass  with an ISEE under of the lost salary
compensated by for employees on for 6 months vocational training  up to a maximum of £150 per £26,000
“inps” at 30% per  unpaid leave after the courses, including employee. In case of an
month period of paid illness sports and cultural application for children, with
leave courses ISEE under £26,000
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The amount of all benefits are gross of withholding taxes

Read the full regulation on the website www.ebam.marche.it




